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The Faculty Senate
3-G Holden Hall

Lubbock, Texas 794091(806) 742-3656

March 4, 1986

TO:	 Members of t e Faculty Senate

FROM:	 Margaret E. 'Peg" Wilson, President

SUBJECT:' Agenda for M-eting #77, March 12, 1986

The Faculty Senat will meet on Wednesday, March 12, 1986 at 3:30 p.m.
in the Senate Room of he University Center. The agenda is as follows:

Introduction of uests

II.	 Approval of the inutes of the February 12, 1986 meeting

III. Election of offi ers

IV.	 Report of Standi g Committees

A. Committ e on Committees - Minifie (see attachment)

B. Study C mmittee C - Burnett (see attachment)

C. Study C mmittee A - Cravens

V.	 Report of Ad Hoc Committee

Financial E igency - Aycock

VI. Old Business

A. Compute Usage (LISD) - Haragan

B. Grade p sting - Haragan

C. Faculty Club - Platten

VII. New Business

A. Tenure tudy Committee report - Collins

B. Budget ieport - Harigan

VII. Other Business

(see back of this page for additional agenda items)
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IX. Announcements

A. Congrat lations are in order for Senator Henry Wright for
receivi ig the highest honor bestowed by the Society for Rang
Managem nt at it recent international meeting. Henry was
present :d the Renner Award for his contribution to the
profess on through the use of fire as an ecological tool
for imp oving and managing rangelands in North America.

B. Congrat lations also are given to our Parliamentarian,
Vernon cGuire who was recognized by District III, comprised
of more than 40 universities and colleges, of the National
Debate ournament. Vernon was presented the award for
dedicat on and service in the areas of coaching, teaching,
judging and administration of forensics.

C. The Age da Committee will meet on March 28 at 2:00 p.m.
All att chments should be in to Grace prior to that time
for inc usion with the April agenda.

X. Adjournment



Attachment IV. A 

Committee on Committee Report 

To fill the vacan y on the Convocations Committee the Committee on
Committees suggests th following persons for Senate approval:

Francis Fuse ier, Theatre Arts
Robert Gades College of Education

Attachment IV. B

Faculty Senate Study C mmittee C Report 

The Committee recommen s the following:

1. That all depa tment or area chairpersons serve at the pleasure
of the dean a d that they be subject to mandatory review every
three years.

2. That a chairp rson be subject to removal at any time.

3. That in the m tter of evaluating chairpersons the several colleges
or schools de elop evaluation procedures suitable to the needs of
each college ir school.

4. That the seco d sentence in paragraph 2C (OP 32.03, Vol. I) be
deleted becau e it is redundant.

5. That the OP b revised carefully:

a. to r flect the fact that the School of Law
does not have departments or areas, and

b. that the sections in the OP about chairpersons be
edit d and reviscd carefully to reflect any and
all hanges.
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