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IX. Announcements

A, CongratIlations are in order for Senator Henry Wright for

receivi
Managemd
presenty
profess]
for imp:

B. Congratglations also are given to our Parliamentarian,

Vernon
of more
Debate 1
dedicat]
judging
C. The Age
All att

for inc]

X. Adjournment

g the highest honor bestowed by the Society for Rangs
ent at it recent international meeting. Henry was
bd the Renner Award for his contribution to the
lon through the use of fire as an ecological tool
foving and managing rangelands in North America.

cGuire who was recognized by District III, comprised.
than 40 universities and colleges, of the National
ournament. Vernon was presented the award for

on and service in the areas of coaching, teaching,
and administration of forensics.

da Committee will meet on March 28 at 2:00 p.m.
chments should be in to Grace prior to that time
usion with the April agenda.




Attachment IV. A

Committee on Committeefk Report

To £ill the vacanfky on the Convocations Committee the Committee on
Committees suggests thp following persons for Senate approval:

Francis Fusejlier, Theatre Arts

Robert Gades

Attachment IV. B

Faculty Senate Study C

L, College of Education

pmmittee C Réport

The Committee recommeng§ls the following:

1.

That all depa
of the dean a
three years.

That a chairp

rtment or area chairpersons serve at the pleasure
hd that they be subject to-mandatory review every

brson be subject to removal at any time.

That in the mhtter of evaluating chairpersons the several colleges
or schools deyelop evaluation procedures suitable to the needs of

each college

That the seco

br school.

nd sentence in paragraph 2C (0P 32.03, Vol. I) be

deleted becaufe it is redundant.

That the OP b

a. tor
does

b. that
edit
all

b revised carefully:

bflect the fact that the School of Law
not have departments or areas, and

the sections in the OP about chairpersons be
bd and revised carefully to reflect any and
thanges. ‘
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as a whole.
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